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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

THAMBAL MARI K COLLEGE

Name of the head of the Institution

O. Kul I abi dhu Si ngh

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03852564398
Mobile no. 9862490384

Registered Email

principal t rcO3@nail.com

Alternate Email

smai banBO@nai | . com

Address G nam
City/Town A nam
State/UT Mani pur
Pincode 795134

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. M Shonorendra Singh

Phone no/Alternate Phone no.

03852564398

Mobile no.

9862490384

Registered Email

principal t rcO3@nuail . com

Alternate Email

snmai banB0@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://thanbal nari kcol | ege. ac. i n/ agar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://thanbal nari kcol | ege. ac. i n/ wp-co

nt ent / upl oads/ 2021/ 04/ pdf - col | ege-
acadeni c- cal ander . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.04 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 01- Mar-2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Meeting with HOD s

20-Cct - 2016 17




Meeting with teachers 24-Cct- 2016 74
1

Meeting with Non teaching 26- Cct - 2016 24

staff 1

Meeting with students 03- Nov- 2016 70
1

Revi ew neeting with HOD s 05- Nov- 2016 50

wi th students 3

Meeting with Al umi 08- Nov- 2016 25
1

Timely subm ssion of 10- Dec- 2016 17

Al SHE report 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

Z00LOGY
DEPARTMENT

RESEARCH
PRQJIECT

DST 2014

1095

2408400

ZO0LOGY
DEPARTMENT

RESEARCH
PROIECT

DBT 2011

1825

2700000

Vi

ew File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Regul ar
Regul ar subm ssi on of Al SHE report.
regul arly, analyzed and used for

neeting of the | QAC are held for the devel opnent of the college. 2.
3. Feedback from students,
i mprovenent .

parents are taking
4. Feedback fromteachers and




nont eaching staff is collected through staff nmeeting. 5. Annual academic audit is
hel d annually in the nonth of April. 6. Internal adm nistrative and finance audit
is regularly held annually.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Motivating the students to attend cl ass |[Conducting counseling with the students
regul arly. at the beginning of the session. Mnute
observations with MentorMentee System
Organi zed fresher’s and soci al neet
with different social and cul tural

itens

To strengthen extension services. Extension activities for acquiring the
know edge of sociocul tural economic

at nosphere of the society related to
the prescribed syllabus of both the
students and teachers of the college

i mproved.

To inprove college library services. Library facility of the college

i nproved with the provision of reading
room extension of library hours, |ocal
news collections etc

Opening of Skill/vocational course Di pl oma course on Tourism and
hospital ity managenent opened.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 25- Feb- 2017
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 12- Apr-2017
17. Does the Institution have Management No




“Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Thanbal Marik College follow the curriculumgiven by the Mani pur University.
The Board of Studies & planning Conmittee of the college prepares its own
academ c cal endar based on the guidelines given by the affiliating university
and Directorate of University & Hr. Edn., Govt. of Manipur on the basis of UGC
New Del hi’s guidelines fromtine to tinme. It contains the comencenent of the
academ c session, duration of classroomteaching (online/offline) per senester,
i nternal assessnment, field & extension studies, sports & cultural activities,
sem nars etc. The college time table is a flexible one- whenever necessary; it
gi ves chances for extra-classes. Course delivery nmethod — Face to face | ecture,
Cl assroom Presentation, Tutorial, Lab. Experinmental Wrk. The course curricula
are anal ysed by the College Principal along with the Board of Studies &

Pl anning Comrittee of the Coll ege and departnental Heads for proper naintenance
of the tinme schedule and for achieving the proper course outconmes. Under the
instruction of the affiliating university, External Expert/exam ners are
invited for various project, field reports and practical exam nations. College
al so has a nmentoring programre which provides facilities for mnute care to the
students in respect of their course curricula and delivery system It also
provides a platformfor exchange of ideas about the curriculumdelivery system
of the college anong the parents, students, teachers and stakehol ders under the
| eadership of the College Principal. During the neeting the college Principa
of fers a chance to the m ssed out students in sone parts of their courses due
to sonme unavoi dabl e conditions (wth docunentation). The review of the
delivered curriculumis carried out at the end of the semester through a well
pl an feedback system collected fromteachers, students and parents. Feedbacks
are anal ysed by the College Principal at first, then tabled with the Board of
Studies & Planning Comm ttee Academ ¢ Council of the college for future plan of
effective curriculumdelivery system Additional Certificate and Short Term
Courses are organi zed for supplenenting the current innovative know edge for
both students and teachers. Related with the course content and current issues,
sem nar, talk programmes, workshops are al so organi zed. For achieving the
experiential |earning, extension activities, paragraph witing conpetition,
essay witing conpetitions etc are arranged fromtime to tine

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | TOURI SM 01/ 07/ 2017 365 YES YES
AND
HOSPI TALI TY

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill NI L Nill

No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Honour s Nill
BSc Honour Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

Number of Students Ni | 13

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NI L Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

NIl NI L Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feed back was collected from Students, teachers, parents, alumi at the end of
each senester and anal ysed. Action taken after analysis of the feedback and
copies submitted to the Principal for necessary action. Feedback on overal
performance of the college was collected fromall stakehol ders and anal yzed for
overal | devel opnent of the College. Action Taken: i) The Principal of the
col | ege communi cate the main content of the feedback to the teachers concerned
or to the specific teachers of related Departnents or to the concerned non-
teaching staff for necessary inprovements. ii) The proposals given by different
persons and departnents for necessary inprovenents are discussed in the
CGoverni ng Body neeting of the college for necessary action. On the basis of the
recommendati on made by the Governing Body necessary actions has been taken for
overal | inprovenent of the college. iii) Students and Parents were nade aware
of skill enhancement program by the departnents. v) Strengths weakness of the
coll ege are also taken into consideration for overall devel opnment of the
col | ege.




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Honour s 280 300 98
BSc Honour s 140 180 85
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 608 Nill 76 Nill 76

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
Nill Nill Nill Nill Nill Nill

No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring system is available in the College. Ratio of the Mentor and Mentee is varied slightly academic
year to year. This system opens a platform for acknowledgement of the real status and potential of the students
for further curriculum enrichment. Mentoring helps the students to establish good relationship between students
and teachers. Students of B.A/B.Sc of each department are divided into small groups. Each group has a mentor
who interacts with students regarding their active participation in the society, academic related issues. The
students are free to interact with the teachers beyond class rooms. Teacher mentors communicate their mentees
whenever and wherever necessary at the institutional level. The mentors maintain the biographic details of each
individual mentee including their educational background and socio-economic status. They also maintain record
of their class attendance, class performance and academic progress. Planning Committee of the college seeks
the social and academic status of the students from time to time. As the college is located at the rural area of
Manipur, a developing state, teacher mentors take extra care for the poor and weak students. Extra counseling
sessions are provided for such students. If there is a need for financial support, the teacher mentor inform to the
College Principal through the Planning Committee of the College. As a matter of fact, mentoring system act as a
mechanism to improve the bond between students and teachers and create a new educational environment with
innovative ideas based on creative knowledge as a part of the prescribed course contents.

Number of students enrolled in the
institution

608

Number of fulltime teachers Mentor : Mentee Ratio

76 1:8

2.4 — Teacher Profile and Quality




2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

76

76

Nill

Nill

15

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

BA

6t h

Nill

18/ 07/ 2016

BSc

BSC

6t h

Ni Il

18/ 07/ 2016

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

subj ect s) .

st udent
i nt er nal

The college is affiliated to Mani pur
provi ded by Mani pur
col | eges of Mani pur.
semester and students are all owed to appear
They have to attend at
students have to appear
conducted by the college itself.

Uni versity.

The schedul es of the internal
by the Board of Studies Planning Conmittee.
subj ect teachers announced the particular date of the exam nation along wth
the part of the syllabus on which the assessnment wll
is allowed to appear
assessnments.
supervi sion of a teacher
are any problens for not
appeared the exam nati on,
witten information about the matter.
and practices of the exam nation through the College Board of Studies Academ c

i nt er nal

in the final

ment or

Senest er

| east 70 of attendance.
assessnents Practical/Tutori al
Mari k Col | ege conducted two internal

assessnent test per senester for the entire subject (both credit and non-credit
assessnent exam nation are schedul ed
On the basis of that schedul ed the

Thamnbal

in the Senester
I n each semester

Committee fromtine to tine.

eval uati on.

University and it follows the norns
system was introduced from 2010 to the
The University examinations are held at the end of each
end exami nati on.

BA, B. Sc.
exam nations

have to be conducted. No
exam nations w thout appearing in the
Every student has to wite honme assignnments under the

as a part of the internal
respondi ng the informati on of the assessnent and not
the Head of the Departnent concerned submtted

The col | ege Princi pal

If there

| ooks after the way

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

The Annual

Academn ¢ Cal endar

Acadeni ¢ Cal endar is prepared according to the Mani pur
is issued prior to the beginning of new academic session to

Uni versity.

ensure proper teaching-Iearning process and continuous eval uati on and

distributed to the teaching and non-teaching staff,

Board of the college. The dates of exam nations such as md termtests and

di spl ayed

in the Notice




final

for all

exani nati on of

t he academ c
nmeet i ng,

tests for

i nt er nal

B. A. B. Sc.

cal endar .

assessnents and practi cal

The dates of
are deci ded by the departnents concerned,
the end of each semester as per directions of Manipur
times of exam nations are notified to the students in tine. The tentative
schedul e and dates of activities of NSS, Career Counselling are also given in
Schedul e of other activities such as parent teacher
Col | ege fresher’s neet and other cultura
al so mentioned in the academ c cal endar.

col | ege website.

progr ames,
Academ ¢ Cal endar

i nternal

exam nations are witten on
the board. The tentative schedule of theory exam nations are specified in the
academ ¢ cal endar and foll ows the sane throughout the session.
activities as per guidelines of Manipur
mentioned in the academ c cal endar.

The schedul es
Uni versity are categorically
assessnent

usual |y at

Uni versity. The dates,

sports etc are
is given in the

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://thanbal mari kcol | ege. ac. i n/ wp- cont ent/ upl oads/ 2021/ 05/ Pr ogr amre-
out cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
CGEO BA H 8 7 87
ECO BA H 33 24 73
EDU BA H 47 35 74
POLSC BA H 32 28 67
PHY BSc H 10 1 10
BOT BSc H 5 2 40
Z00 BSc H 50 15 30
STAT BSc H 5 5 100
CHEM BSc H 10 5 50
ANT BSc H 6 6 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://thanbal nari kcol | ege. ac. i n/ wp-cont ent/ upl oads/ 2021/ 04/ Feedback. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Proj ects

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 730 UGC, Guwahat i 300000 300000




M nor 730 UGC, Guwahati 150000 150000
Proj ects
M nor 730 UGC, Guwahati 320000 320000
Proj ects
M nor 730 UGC, CGuwahati 340000 340000
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on Heritage of Ant hr opol ogy Zool ogy 27/ 01/ 2017
The Lois: Wth a Speci al Depart ment
Reference to Andro
Vill age
Wor kshop on Heritage of Ant hr opol ogy Zool ogy 28/ 01/ 2017
The Lois: Wth a Speci al Depar t nent
Ref erence to Andro
Vill age

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal PHYSI CS 1 Nill
I nt ernati onal CHEM STRY 2 Nill
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year




Department Number of Publication
H STORY 2
Statistics 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA Nill Nill Nill Ni Il Ni Il Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA Nill Nill Nill Nill Nill Ni |l
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 1 22 8 3
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Yout h Enpower nent 1 10
and Nation Buil di ng | NSS, Coor di nat or, MJ
Worl d Yoga Day NSS Unit, TMC 3 50
Al DS AWARNESS NSS UNI T TMC, MACS 1 20
Cl BER CRI ME NSS UNI T TMC, 1 15
PCLI CE DEPT, NAMBOL

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Educati on- 2017

Benefited
In the field of Regi onal Nort h East 525
Education by Snt. |Excellence Award in Bi ography Forum
Kh. Chaobi Devi the field of ( NEBF)




In the field of
Nat a Sanki rt ana-
Eshei by
Kh. . Mahaveda Si ngh

Rabi ndr anat h
Tagore Nati onal
Awar d- 2016

Dalit Sahitya
Acadeny

600

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachh Bhar at Rusa Nodal Soci al 60 50
M ssi on O ficer, TMC service

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NA Nill Nill Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
JCRE 01/ 07/ 2017 Soft Skill 13
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

991576 991576

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Nill Exi sting




Nill Exi sting
Cl ass roons Newl y Added
Laboratories Newl y Added
O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NA Nill Nill 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 6000 Nill Nill Ni Il 6000 Nill
Books
246 Nill Nill Nill 246 Nill
Ref erence
Books
Journal s 7 Nil I Nill Nill 7 Nill

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 16 1 0 0 1 1 4 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 16 1 0 0 1 1 4 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!




4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2596495

2596495

991576

991576

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

wor ki ng st atus of

verification of

students.

cost,

in the departnent

submit the proposal
staff

| aboratory tinme-tabl e,

about how rmany books got

i nstrunents.

i ssued,

The m nor
| aboratory assistants of the concerned departnents.
mai nt ai ni ng stock register for consumabl e materi al

| aboratory material.
board peri odically,

returned or

kits,

W res,
conponents and manuals to the
| aboratory with respect to
list of major equi pment along with
as keeping record of consumabl es required
regul arly review ng and
such as book revi ews and cat al ogs.
library in charge prepares a list of books and display the updated |ist of
books semester w se in the departnent.

The college regularly maintains the [aboratory equi pnent and checked the
mai nt enance being carried out by the
Laboratory assistant are

and to undertake physi cal
Laboratory assistants updating |aboratory
and nai ntai ni ng equi pnent,
Laboratory assistants are issuing equipnent,
They are updating the display of
list of experinents,
| ab area, and charts as well
for the laboratory. The librarian and his staff
eval uati ng resource material s,

probes etc.

Depart nent al

Make a new entry of books as avail able
[ibrary. Arrange books subject wise in the book shelf and

make the entry accordingly. At the end of the senester they prepare a report
m spl aced. Prepare requirenment of
new books and journals that are required according to the new syll abus and

accordingly through heads of departnents.
roonms and | aboratories cleanliness is naintained by peon.
corridors and washroons cleanliness is maintained by externa

Al C ass roons,
The Col | ege

cl eani ng services

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Ni | Nill Nill
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal Ni | Nill Nill
b) I nternati onal Ni | Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Sof t Skill
Devel opnent

01/ 07/ 2017

13

JCRE | mphal




Ment ori ng

01/ 07/ 2016

10

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NA Nill Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
4 4 17
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill Nill Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 1 Z00 Z0oo wJ B. Ed
2016 1 Mat hs Mat hs MJ Mat hs
2016 1 Physi cs Physi cs M U M Lib
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

State

40

Vol | eybal |

Inter college

t our nanment

and wrestling




Inter coll ege Football State 25
t our nanent

Inter college bollyball state 28
t our nanment s

No file upl oaded.

5.3 — Student Participation and Activities

level (award for a team event should be counted as one)

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 ol d Nat i onal 1 Ni Tl Nill RKk.
Mant a Devi

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

col | ege makes a good platformfor participation of students in various acadenic

qualities, discipline, execution skill

Uni versity Hi gher Educati on,

the welfare of the students and society. Students Union organizes Col |l ege Wek,
Sports Meet, Annual Fresher’s Meet,

Publ i cati on of Annual Magazi ne etc.

al ong wi th other students.

col l ege canpus, infrastructure, faculties etc,

The coll ege has a student’s council known as Thanbal Marik Col |l ege Students’
Uni on forned under the directive of Director of University and Hi gher
Educati on, CGovernnment of Manipur. The conposition of the students’ Union is as

follows: 1. General Secretary 2. Finance Secretary 3. Magazi ne Secretary

4. Social Cultural Secretary 5. Ganmes Sports Secretary 6. Debate Extension

Secretary 7. Grls’ Conmmon Room Secretary 8. Boys’ Conmon Room Secretary. The

and administrative bodies. This enpowers the students in gaining | eadership

etc. The Principal of the college is the
chai rman/ person of the Union. He/she along with the Prof-in-charges of the

respective secretary ship guides the nenbers in all activities in executing
their duties. The representatives are el ected through election which is held
during the nonth of Cctober-Novenber every year. The newly el ected nenbers of
student’s Union took charge for a period of one year fromthe tine they take
charge until the next Union is forned as notified by the Directorate of
Governnent of Mani pur. The main objectives of the
student’s union are to maintain discipline in the college by way of their
nvol venent and participating in the admnistrative and academ c activities for

Debati ng Conpetition, Cultural and Literary
Meet, Teacher’s Day Cel ebration, Social Service Canmp, NSS Canp, Excursion,

They join hand in hand with the activities
of the College | QAC and supported all the activities of the college. Al the
programres and activities of the college organized by the teacher bodies and
the Principal are whol eheartedly participated by the student union nenbers
When the college is having any problemlike pressure

fromthe outside environnent during adnmi ssion or exam nation or even during

normal times, the governmental or nongovernnmental sectors try to use the

the student Union supported the
coll ege administrative systemw thout any call.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No




5.4.2 — No. of enrolled Alumni:

35

5.4.3 — Alumni contribution during the year (in Rupees) :

5000

5.4.4 — Meetings/activities organized by Alumni Association :

Activities . 1. Qargani sed 2nd October social service in the college canmpus 2.
bserved col |l ege foundation day with college staffs 3. Cbserved world
envi ronment day and planted trees.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. As a Governnent Aided College, Thanbal Marik College is governed by a
CGoverni ng Body under the direction of the Directorate of University Higher
Educati on, Governnment of Mani pur. The Governi ng Body entrusted the
adm ni strative power of the college to the college principal. The
adm ni stration of the college is handl ed by the college Principal with the
support of the teaching and non teaching faculties of the college. The
Governing Body finalizes all the outcone and decisions taken in the Academ c
Council which in turn has the power to nodify the decisions taken in the
nmeeting pertaining to the Academ c Affairs and functioning of the college. The
col l ege practices decentralizing and participative managenent in consultation
wi th coll ege Governing Body. Al the progress, problens and process, including
the direction of the Directorate of University Hi gher Education, Governnent of
Mani pur and affiliating university (Manipur University) are submtted by the
Col l ege Principal and the Teachers’ Representative to the Coll ege Governing
Body. 2. Under the guidance of the College Principal, different committees and
cells are constituted for snmooth functioning of acadeni ¢ and adm ni strati on of
the college. The success of a college is the result of co-ordinate efforts of
all work towards up keeping the vision of the college. The college focuses on
decentralization by extendi ng equal opportunities to all the teaching and non
teaching faculties in the functioning of the college. He/she works in
consultation with these Comm ttees/Cells conprising head of departnents,
faculty menbers and representatives fromthe higher education departnent,
Gover nnent of Mani pur and Mani pur University. The College Committee is
accommpdati ve and encourages all the stakehol ders in decision nmaking of the
col | ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent The col | ege organi zed interaction
progranmes anong the faculty nenbers
for devel opment of human resources.

Admi ssi on of Students An adni ssion commttee having 11
menbers fromdifferent subjects decided
the process of adm ssion and do the




needf ul includi ng node of adm ssion,
reservation etc.

Research and Devel oprent

Committees and Cells are taking a Kking

The col | ege encourages to the
teachers of this college for doing
research and publication. They are
encouraged to participate nationa
sem nars, conferences and wor kshops
etc. organized by different

uni versities and colleges. Different

pin role in organizing sem nar,

wor kshop, conference, short term
training etc. for encouraging the

i nnovative ideas of both students and
t eachers based on creative know edge.
Students are al so encourage to conduct
field and project studies for
collecting first hand information in
connection with the prescribed

syl | abus.

Exam nati on and Eval uati on

foll owed as per University rules at the

Exam nation and eval uation process is

end of each senmester. In addition C ass
Test exam nation and interna
assessnents are al so conducted for
eval uating the | earning outcones of the
students of the college. These unit
tests and internal assessnents of the
coll ege are evaluated in a proper and
strict manner. If there is any
gri evance regardi ng these exam nati ons,
everything is transparent and took a
chance for highlighting the status of
the student/s. At the end of the six
nont hs senester course, exam nations
are conducted by the affiliating
university. The coll ege teachers are
al so participated in the evaluation of
t he senmester exam nation under Mani pur
Uni versity.

Teachi ng and Learni ng

For mai ntenance and conducting a good
and updated teaching | earning process,
col | ege academ ¢ cal endar is prepared
at the college level. Regular classes
are conducted on the bases of that
academ c cal endar based on the
gui delines of the Directorate of
Uni versity Hi gher Education, CGovernnent
of Manipur with reference to the
affiliating university (Manipur
Uni versity.) Participative |learning and
probl em sol vi ng nethod are using for
effective | earning. Teachers of the
coll ege are deputed to attend the
Oientation and Refresher Courses
conducted by different universities to
update their knowl edge and acknow edge




the current changes in the teaching
| earning systemin an innovative way.

Curri cul um Devel opnent

t eacher
col I ege princi pal

Col | ege.
Princi pal

sem nar,

Curriculumis designed as per
prescribed by the Mni pur
the college is affiliated to this
university. The coll ege Principa
prepares a guidelines focusing on the
principles and a framework that should

adopt

rul es
Uni versity as

by the teachers during the

delivery of the course curricula. Wen
the teacher found any problenms in the
curriculumdelivery system
informthe problemto the
t hrough the Board of
Studi es Planning Comm ttee of the
I f necessary the Coll ege
submitted the matter to the
affiliating university. For further
enrichnent of the prescribed
curriculum the coll ege conduct
debati ng conpetition,
extension activities etc.

the said

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Nill

NA

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2017

1. L. Copal
Si ngh

Legal
Awar eness
programe about
wonen rel ated
| aws anong
Wonen Col | ege
Teachers of
Bi shnupur
District,
Mani pur

| QAC Thanbal
Mari k Col | ege

2000

2017

2. Dr.Th.
Dhanamanj uri
Devi

Legal
Awar eness
programe about
wonen rel at ed
| aws anong
Wonen Col | ege
Teachers of
Bi shnupur
District,
Mani pur

| QAC Thanbal
Mari k Col | ege

2000

2017

3. H Merina

Legal

| QAC Thambal

2000




Devi

Awar eness
progranme about
wonen rel ated
| aws anong
Wnen Col | ege
Teachers of
Bi shnupur
District,
Mani pur

Mari k Col | ege

2017 4. Th. | bontha

Si ngh

Legal
Awar eness
programe about
wonen rel ated
| aws anong
Wnen Col | ege
Teachers of
Bi shnupur
District,
Mani pur

| QAC Thanbal
Mari k Col | ege

2000

2017 5. H
Bi r amangol

Si ngh

Legal
Awar eness
programe about
wonen rel at ed
| aws anong
Wonen Col | ege
Teachers of
Bi shnupur
District,
Mani pur

| QAC Thanbal
Mari k Col | ege

2000

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NA Nill Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme
Orientation 3 15/ 06/ 2017 24/ 06/ 2017 10
Short Term 2 27/ 02/ 2017 03/ 03/ 2017 05

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):




Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Nill Nill Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
EPF, Personal | oan EPF, Personal | oan Provi sion of free
nmedi cal aid in case of

ener gency.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col |l ege conducts Internal and External Audit System 1. Internal Audit-
Thanbal Marik College as a Governnent Aided Coll ege, governed by a Coll ege
CGoverni ng Body. The Chairnman of the Governing Body constituted an Interna
Audit Committee. In this Conmttee, sonme teaching faculties are also involved.
The conmittee audited the annual incone and expenditure of the college 2.
External Audit- The Local Audit Departnment, Government of Manipur audited the
annual inconme and expenditure of the college fromtine to tine.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ Yes NA Yes | nt er nal

Audit Committee
of the College
Gover ni ng Body

Adm ni strative Yes Local Audit Yes I nt er nal
Depart nent, Audit Committee
CGovt. of of the College
Mani pur Gover ni ng Body

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. At the beginning of the academ c session the College Principal calls a joint
neeting of the Parent —Teachers Association and Board of Studies Planning. The
mai n purpose of the neeting is to seek opinions regarding the curriculum
devel opment for the com ng session. 2. The Parent -Teachers Associ ati on adheres
the discipline of the students in and around the college canpus. 3. The Parent
- Teachers Association warmly wel cone the University Toppers in the Degree
Exam nati ons.




6.5.3 — Development programmes for support staff (at least three)

1. Encour agi ng non teaching staff to pursue further training. 2. Enhancenent of
pay and all owances fromtime to tinme. 3.Encouraging to continue further
st udi es.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Prososal for college fencing. 2. Frequent cleanliness progranmes were hel d.
3. Proposal for enhancenent of sanctioned posts fromthe Governnent.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Meeting of 27102/ 2017 27102/ 2017 27/ 02/ 2017 11
IQAC to
organi ze
Col | ege
sport.

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Femal e Heal th 05/ 08/ 2017 09/ 08/ 2017 30 15
Mal -nutrition

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Both the Col | ege Governing Body and Faculties are aware of the environnental
degradation. Wth their initiatives the college has a green canpus with trees
and plants. Wth their consci ousness of the uneven nonsoon, increasing rate of
tenperature due to environnental degradation, protection fromthe flash floods
etc. different steps are taken up at the college canpus. The Al umi Associ ation
is also in support of these activities. Wirld Environnent Day is a conpul sory

programme of the college. The prescribed syllabuses of different disciplines
are al so covered mai ntenance of environnent, conservation and sustainability.

There is a green field on the north - western side of the college. The
greeneries of the canpus are well naintained by nalis (gardeners) under the
supervision of NSS unit of the college. Tree plantation is done every year by
NSS vol unteers and faculty. Regul ar checking are conducted to nmaintain the
envi ronnment eco-friendly.

7.1.3 — Differently abled (Divyangjan) friendliness




Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 Ni Tl Nl 02/ 10/ 2 1 Conduct 60
016 of cleanl | C eaning
i ness pro of
gr ames col | ege
on the campus
occasi on
of Gandhi
Jayenty.
2017 Ni |l Nil I 02/ 10/ 2 1 Save 30
017 St udent s, |[Educati on
Save shoul d be
Soci ety a free
zone from
ANy SOCi 0-
econoni ¢
and
political
i ssues

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

CCODE OF CONDUCT

01/ 01/ 2016

? Nor mal

wor ki ng hour -

9am 5pm except Sunday

and Public Holidays ?
Visiting Hour for

Qut si der-10. 30 am - 3. 30pm
(12. 30- 1pm Lunch Break) ?
Bot h t eachi ng non
teaching faculties should
keep time and be
punctual, and be
avail able at the college
hours as per UGC
Gui delines. ? Teachers
shoul d prepare senester
wi se work/ Il esion plan as
per coll ege academ c
cal endar. ? Students
shoul d enter attend their
respective classes as per
college tinme table with




proper college uniform
and | Card. ? Attendance
of the students should be
mai ntai ned strictly and
shoul d foll ow col | ege
rul es regul ati ons under
the directives of the
hi gher authorities. ? 1.
Bel ow 75 attended
student/s shoul d not be
al l owed to appear the
Uni versity Exani nation 2.
90 and above attended
student/s shoul d be
awar ded Principal’s Good
At t endance Award
accordingly. ? College
affairs should not be
interfere by any outside
st akehol ders. ?

Cl eanl i ness, mai ntenance
of environnent and eco-
friendly campus shoul d be
given priority.
Extracurricul ar and
extension activities
should performfromtine
totine. ? No issue of
caste, community,
religion, class etc.
shoul d be devel oped in
the col |l ege canpus. |dea
of universal brotherhood
and friendship should
kept in mnd. ?

At t endance Regi ster
shoul d mai ntain properly.
CAMPUS | S TOTALLY FREE
FROM REGGE NG SEXUAL

HARASSMENT
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Qbservation of 05/ 06/ 2017 07/ 06/ 2017 70
Worl d Environnent
Day
Qbservation of 02/ 10/ 2016 03/ 10/ 2016 65
Gandhi Jayenti as a
mar k of Nati onal
Cl eanl i ness

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

(a)Plantation: Plantation of trees is done every year through NSS unit of the
college with collaboration with district forest departnent. b) Energy
conservation: Al class roons and buildings of the college are properly




ventilated with wi ndows to get maxi mumnatural |ight. Besides, all the lights
and fens unnecessarily on are switched off by watchman after conpletion of the
cl asses so that the use of energy can be ninimzed. Use of solar energy for
internal uses is planed in sone selected departments and offices. ?(c) Use of
renewabl e energy : The college is planning to start the use of non-conventi onal
energy to make eco-friendly environment canpus. ?(d) Water harvesting : The
coll ege have one well maintain water storage tank for accumul ati on and
deposition of rainwater. It is used for garden and | aboratories w th proper
treatnent. (e) Efforts for Carbon neutrality: Al |aboratories of chem stry and
hone sci ence departments have been using LPG which is carbon neutral. Besides,
all the vehicles are regularly checked for pollution control to restrict carbon
em ssion and hazardous wastages. ?

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Two best practices of the Institution which have contributed to the achi evenent
of the Institutional effectives and contributed to the quality inprovenent of
the core activities of the college are given : Best Practice |I. Title of the
practice: “Towards the environnent greener and eco-friendly canpus”. CGoal: To
keep the canpus green and clear is the goal of the practice. The college took

the responsibility for achieving the goal of the practice. Context: Mintenance
of environnmental stability through preservation and restoration of ecol ogica
bal ance require nunber of trees to be planted towards fulfilling the target.
The NSS unit of the college with the help of forest departnent is planning to
plant nore trees in the canmpus at regular interval. Checking on soil erosion
and denudation at stream which flows just behind the college canmpus is done.

The chal | engi ng issue i s maintenance of plant and trees due to scarcity of
manpower. Practice : The gardeners of the college with NSS volunteers are
maki ng constant efforts to make the col |l ege canpus green and clean. Al faculty
menbers, students, |ocal organizations are involved in such activities. The
students are asked to carry saplings or seeds fromtheir hone or nearby places
and try to grow themin the college canpus on such occasions. Besides, the
col l ege follows the governnent norns in the disposition of any hazardous waste.
Suf ficient nunber of dustbins are kept at every corner of the college for
depositi on of hazardous wastes. All these activities are carried out under the

supervi sion of college Principal. ?Best Practice Il Title of the Practice:
“Creation of healthy academ c environment”. CGoal: To inpart a neaningfu
education to the students which will be intellectual in pursuit, professiona

in nature and job-oriented approach so that students can play a creative and
constructive role in natural devel opnent. Context: The seed of all devel opnent
lies to the growth of human and capacity buil ding of stakeholders. Learn to
grow ever for building human capacities towards matchi ng nati onal and gl oba
conpetency by optinmumutilization of avail able resources. Hence, cultivating
| earning habits, positive attitudes, interest and abilities for sustainable
growt h through acadenmic and intellectual exercise are the contextual features
of the practice. Practice: Inplenentation of practices done in the institution
are given below. The coll ege nmanagenent supervi sed and control al
adm ni strative, academc, financial and co-curricular activities. The head of
the institution represents the faculty and the voice of the institution is
listened and heard through him He is accessible by students. The conpl ai ns of
the students are heard, |istened and entertained directly. Head of departnents
are given explicit responsibilities for fostering quality teaching and | earning
to ensure that the | eadership responsibilities are matched with the resources
and the tools needed to deliver results. Process in inplenenting the teaching
and | earning framework across each level of the institute is nonitored and
reports are anal yzed by the head of departnents and the Principal. In this way
t he proposed plans and policies were deliberated, discussed and concl uded. It




was again introduced in the general body nmeeting of the faculty nenbers if
required for the process of finalization and approval. These plans and
policies, so concluded, were conveyed to respective conmmttees for
i npl ementation. The institution encourages faculty nenbers to inprove their
prof essional skill and pursue acadenmic career at the institutional available
resources. Mst of the faculty nenbers are made to be the nenbers of various
committees taking into account of their skills and experiences in their
respective fields or areas of interest. Students, the primary stakehol der, play
only participatory role. The representative of the student’s Union has a bigger
role to conduct extra-curricular and co-curricular activities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

“Towards the environnent greener and eco-friendly canpus”. Mintenance of
environmental stability through preservation and restoration of ecol ogica
bal ance require nunber of trees to be planted towards fulfilling the target.
The NSS unit of the college with the help District forest departnent is
pl anning to plant nore trees in the canpus at regular interval. Checking on
soi|l erosion and denudation at streamwhich flows just behind the coll ege
canpus i s done. The chall enging issue is maintenance of plant and trees due to
scarcity of manpower. The gardeners of the college with NSS volunteers are
maki ng constant efforts to make the coll ege canpus green and clean. In
addi tion, during “Van Mahatsav” all faculty nenmbers, students, |oca
organi zations are involved in such activities. The students are asked to carry
saplings or seeds fromtheir hone or nearby places and try to grow themin the
col | ege canpus on such occasi ons. Besides, the college foll ows the Governnent
nornms in the disposition of any hazardous waste. Sufficient nunber of dustbins
are kept at every corner of the college for deposition of hazardous wastes. Al
these activities are carried out under the supervision of college Principal and
managenent commttee with the adoption of follow ng neasures to be taken up by
the college : a) The Col |l ege has been declared plastic free zone. b) Students
are notivated to use eco-friendly materials. c) Harvesting of rain water d)
Awar eness of the consequences of not taking proper steps to protect the
environment to the students e) Plantation of trees at frequent intervals by the
students and faculty.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

a) To enhance the teaching-learning environnent with student centric approach
b) To encourage the faculty nenbers in research and devel opnent activities under
the gui dance of UGC, AICTE, ICMR etc. c) To encourage the teachers to publish
research articles in UG recommended journals. d) To organi ze outreach
programes, wor kshop/sem nar and conferences. e) Up gradation of classroons and
| aboratories. c¢c) To encourage the non-teaching staff to continue for further

traini ng progranmes .




