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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution THAMBAL MARI K COLLEGE
Name of the head of the Institution Dr. O Raj endra Singh
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 919862111482
Mobile no. 9862490384
Registered Email princi pal t ncO3@nuai | . com
Alternate Email smai bamB0@nai | . com
Address G nam
City/Town A nam
State/UT Mani pur
Pincode 795134

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. M Shonor endra Si ngh

Phone no/Alternate Phone no.

919862111482

Mobile no.

9862490384

Registered Email

principal t rcO3@nuail . com

Alternate Email

snmai banB0@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://thanbal mari kcol | ege. ac. i n/ wp

-cont ent / upl oads/ 2021/ 05/ Year | y- St at us-
Report-2016-2017. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://thanbal mari kcol | ege. ac. i n/ wp-co
nt ent / upl oads/ 2021/ 04/ pdf - col | ege-

acadeni c- cal ander . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE RIS Period From Period To
1 B 2.04 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 01- Mar-2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Meeting of | QAC

05-Jul - 2019 10




1

Meeting of | QAC 05- Apr - 2019 10
1

Meeting of | QAC 22- Nov-2018 10
1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
B. VOC RUSA RUSA STATE 2018 450000
GOVERNVENT 365
Z00LOGY RESEAR PRQJECT DBT 2019 2800000
DEPARTMENT 1825
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Verification and upgradation of |aboratory. 2. Understandi ng about the skil
devel opment course under RUSA Vocationalisation of higher education. 3. Joint
notivation of teachers for orientation programmes/semn nar/workshop/certificate
courses. 4. Effort were made for further cleanliness of the College canmpus. 5.
Taking initiative for organizing cultural activities, sports and academic

upgr adat i on.

No Files Upl oaded !!!




13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

5. Monitoring the progress of research |Recording the nunber of publications in

wor k. peer reviewed or UGC |isted journals.
4. Pronotion of study tours for Significant inprovenents in the
students. students awareness about the

envi ronnment.

3. Internal academ c audit of the Ensures transparency and checki ng of
depart nents. snoot h wor ki ng of the Departnents.

2. To submit data of Al SHE Successfully submtted data of Al SHE

1. Preparation of academ c cal endar. Prepared in tine with the hel p of heads

of Departnment.
No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 19- Dec- 2018
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institute ensures effective curriculumdelivery by taking several effective
neasures. As the college is affiliated to Manipur University, the college
follows the rules, regulations and curriculum adopted by the University. Apart
fromthe B. A/B.Sc. (general and honours) courses, the college also offers
certificate course Tourism and Hospitality Managenent under RUSA schene. Prior
to the beginning of the acadenic session, an acadenic cal endar is prepared for
various events under the curriculumof the Manipur University wi th discussions.
The same is approved by the college academ ¢ council for inplenentation, and
publication in the college website, prospectus and annual college nmagazi ne. The
departnents all ocate subjects to teachers and prepare tine table. The teaching




plan is prepared by respective departments under the guidance of concerned
staff. The teaching, |earning and eval uation schedules are strictly as per the
academ ¢ cal endar notified by the Mani pur University. The college has well
qual i fied, dedicated and experienced faculty. Action plans for effective
i npl enmentation of the curriculumare prepared with full co-operation of the
faculty menbers considering all probable difficulties that may arise during the
session. Faculty nenbers of each departnent prepare schedule of work for the
semester exam nations and are made available in the department for reference.
The college has a practice of inviting external experts for various projects,
practical and theory evaluations with the viewto ensure quality of education
and objectivity in the teaching-Iearning processes. The Internal assessnent
whi ch consists of internal tests, presentations, projects and assignnents are
conducted to evaluate the performance of students. Head of departments are
entrusted for maeking followup action taken plans in the acadenic sessions with
the respective faculty nenbers and subordinates for tinely inplenentation. Use
of boards with power points are in the front. The col |l ege nmanages to purchase
standard up-to-date text books, reference books, |ocal and national newspapers
and co-curricul um magazi nes for college library to facilitate the faculty and
students as well. Sone extended departnental text books are al so purchased. The
use of college library by students and faculty is also given top priority under
college library regul ation.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Tourism Di pl ona 18/ 12/ 2018 365 Ni | Ni |

01/ 07/ 2017
365 Days Yes
Yes
Hospitality

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NIl NA Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Honour s 01/ 07/ 2019
BSc Honour s 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students Ni | 13

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Tourismand Hospitality 04/ 07/ 2018 13




No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

NiTl NA Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feed back obtained from students, teachers, parents at the end of each semester
and anal yzed. A Performa for feedback on curriculumof a specific course is
distributed to the students to obtain the feedback. Feedback on overal
performance of the college was collected fromall stakeholders and anal yzed for
overal | devel opnent of the College. Action taken after analysis of the feedback
and copies submitted to the Principal for necessary action. Action Taken : a)
The Principal of the college communicate the main content of the feedback to
faculty menbers concerned or to the specific teachers or to the concerned non-
teaching staff for necessary inprovenents. b) The proposals given by teachers,
students, non teaching staff and departnments for necessary inprovenents are

di scussed in the neeting of the college for necessary action. On the basis of
the recommendati on made by the neeting necessary actions has been taken for
overal | inprovenent of the college. c) Students and parents were nade aware of
skill enhancenent program by the departnments. d) Strengths weakness of the

coll ege are also taken into consideration for overall devel opnment of the
college. The joint commttees of the college discuss the curricul umand
syl l abus of a specific course and the sane is placed before heads of
Departnments. Certificate Course in Vocational skill course Tourism and

Hospital ity managenent under RUSA are devel oped by the faculties of the
different college follow ng the procedure and approved by the Governnent of
Mani pur. The same is studied in the college for the students for getting jobs.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Honour s 140 170 53
BA Honour s 280 300 76
No file upl oaded.

2.2 — Catering to Student Diversity




2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of

students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses
2018 584 Ni I | 74 Nill Ni Il
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
11 11 3 3 Nill 2
No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

One of the most important and effective measures functioning in the college that connects the gap between the
students and teachers is the mentor mentee system. Each teacher is assigned a small group of students as their
students. Teachers have the responsibility of disciplined and guiding their students in all academic activities. The
rules and regulations, welfare measures, various scholarships and the procedure of the institution are explained
to the students in the meeting. Teachers are natural mentors of their students. To formalize the same, and as
directed by the Principal, Thambal Marik College has a proper student mentoring system. In the beginning of
each session, after the admission process is over, each department is required to assign a teacher mentor to
each student of first year. It is also required that the same mentor continues to mentor the student for all the
three years of their graduation period. Students mentoring system is available in the College to make good
relationship between teachers and students. Students of B.A./B.Sc. of different subject are divided into small
groups. Each group has a mentor who interact with students regarding their active participation in the society,
academic related issues. The students are free to interact with the teachers beyond class rooms also. The
mentors maintain the biographic details of each individual mentee including their educational background and
socio-economic status. They also maintain record of their class attendance, class performance and academic
progress. Mentoring system act as a mechanism to improve the bond between students and teachers. The
mentor is required to prepare a list of mentee students and get acquainted with them. Mentors conduct a meeting
with their mentees once a month to discuss their problems and issues. These issues can be related to college
infrastructure, academic, non academic personal as well. The teacher mentor tries to find solutions to any such
issues arising in student’s life and informs the college administration about the matter if need be.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
584 74

1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
76 74 2 Nill 17

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

Designation Name of the award,




receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 H. Budhi chandr a Lecturer Nati onal Sahitya
Si ngh Acadeny Award

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Nil I 6t h Senester 28/ 05/ 2019 11/ 07/ 2019
BSc Nill 6t h Senester 28/ 05/ 2019 11/ 07/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Thanmbal Marik College is an affiliated college of Manipur University and is
gui ded by the regul ations formul ated at undergraduate |evel regardi ng syl abi
exam nation and eval uati on. The University exanmi nations are held at the end of

each senester. Students are allowed to appear in the senester exam nation

Attendance of the students are also strictly maintained. Students have to
attend at least 70 of attendance. In each senmester B. A B.Sc. students have to
appear class tests exam nation and internal assessnent exan nations conducted
by the college itself. No student is allowed to appear in the final
exam nations w thout appearing in the class tests and internal assessnents.
Every students has to wite assignnments under the supervision of a teacher
nmentor as a part of the internal evaluation. Teachers assign innovative
projects to students to build and check their creative skills. Presentations
are taken on topics related to the syllabi or even on topics other than the
mai n paper to develop the interest students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academi c cal endar is prepared as per guidelies of Mnipur University.
Academ ¢ Cal endar is issued before starting new acadeni c session to ensure
proper teaching-Iearning process and continuous evaluation. It is also
distributed to the faculty nenbers through Heads of Departnent and non-teaching
staff, displayed in the Notice Board of the college. The tentative schedul e of
exani nations are specified in the academ c cal endar and foll ows the sane
t hroughout the session. The schedules for all activities as per guidelines of
Mani pur University are categorically nentioned in the acadeni ¢ cal endar. The
dates of class tests and internal assessnent exam nations are decided by the
departnents concerned at the end of each senester as per guidelines of Manipur
Uni versity. The dates and tines of examinations are notified to the students in
tinme. Academi c Calendar is also given in the college website.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://thanbal mari kcol | ege. ac. i n/ wp- cont ent / upl oads/ 2021/ 08/ CRI TERI A- 2. 6. 1. pdf




2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
GEO BA HONS 2 2 100
ECO BA HONS 5 1 20
EDU BA HONS 43 38 88
POLSC BA HONS 12 8 67
PHY BSc HONS 6 6 100
BOT BSc HONS 10 10 100
Z00 BSc HONS 28 26 92
STAT BSc HONS 8 5 76
CHEM BSc HONS 13 13 100
HSC BSc HONS 3 3 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 DBT 6800000 2800000
Proj ects
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NA Ni Il Nill Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement




NA Nill Nl Nill Nill Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal ZOO0LOGY 2 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L Nill Nill Ni Il Ni Il Ni Il Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L Nill Nill Nill Ni Il Ni Il Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year




Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Cyber Crine NSS unit, Thanbal 30 35
awar eness programe Mari k Col | ege
Al DS awar eness NSS unit, Thanbal 25 40
pr ogr ame Mari k Col | ege
Sani tation NSS unit, Thanbal 25 30
awar eness progranme Mari k Col | ege
STRESS MANAGENMENT NSS unit, Thanbal 20 30
Mari k Col | ege
BLOCD DONATI ON NSS unit, Thanbal 21 30
Mari k Col | ege
WORLD YOGA DAY NSS unit, Thanbal 74 30
Mari k Col | ege

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni Il

Nill

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Al DS AWARNESS MACS AND NSS AVWARNESS 10 30
UNI T

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

Nill

Nill

Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NI L

Nill

NiTl

Nill Nill

NIl

No file upl oaded.




3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill Nill Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

Nill

7.2

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Senmi nar Halls Exi sting
Laboratori es Exi sting

Cl ass roomns Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NA Nill Nill 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 6000 Nill Nill Ni Il 6000 Nill
Books
246 Nill Nill Nill 246 Nill
Ref erence
Books
Journal s 7 Nill Nill Nill 7 Nill
Li brary Nill Nill Nill Nill Nill Ni |l
Aut ormat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

Nill

Nill

Nill

No file upl oaded.




4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 16 1 0 0 1 1 0 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 16 1 0 0 1 1 0 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

NI L

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Assigned budget on
physical facilities

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Nill 300000 Nill 300000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Regul ar checking of the |aboratory equi pments and instrunents were doi ng by
the Principal and concerned Heads of Departnents. The |aboratory assistants and
| aboratory attendants of the concerned departnments mmintaining |aboratory
equi pments and instrunments. They checked and naintain stock positions for

consumabl e itens and to undertake physical verification of |aboratory materi al
The Laboratory assistants with help of |aboratory attendants updating
| aboratory board periodically, and naintaining equipnment, kits, wires, probes
etc. Laboratory assistants are issuing equi pnents, conponents and manuals to
the students. They are updating the display of |aboratory with respect to
| aboratory tinme-table, list of experinents, list of major and mi nor equiprents
along with cost, lab area, and charts as well as keeping record of consumabl es
required for the laboratory. The librarian and his staff regularly review ng
and eval uating books and catal ogs. Departnental library in charge make a |i st
of books and display the updated |ist of books senester wi se in the departnent
board. Make a new entry of books as available in the departnment library.
Arrange and nanage books subject wise in the book shelf and neke the entry
accordingly. At the end of every senmester they prepare a report about how nany
books got issued, returned or nisplaced. Prepare requirenent of new books and
journals that are required according to the new syllabus and submit the
proposal accordingly through head of departnents. Al C ass roons, staff rooms
and | aboratories cleanliness is naintained by peon and concerned | aboratory
attendants. The Coll ege corridors and washroons cl eanliness is maintained by
external cleaning services




CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support NI L Nill Nill
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

B VOC

02/ 07/ 2018

13

RUSA

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
3 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Ni Il Ni Il Nill Nill Ni Il
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme




enrolling into admitted to
higher education

2018 Nill Nill Nill Nill Nill
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
| NTER COLLEGE FOOTBALL STATE LEVEL 16
TOURNAMENT( MALE)
| NTER COLLEGE VOLLEY STATE LEVEL 28
BALL TOURNAMENT ( MALE AND
VOVAN)

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Thanbal Mari k Coll ege Students’ Union is fornmed in a year under the directive
of Director of University and Hi gher Education, Governnent of Manipur. The
Students’ Union played an inportant role in extending the tine duration of the
college library. The union took active part in the annual cultural festival.
The coll ege makes a good platformfor participation of students in various
academ ¢ and adm nistrative bodies. This enpowers the students in gaining
| eadership qualities, discipline, execution skill etc. The Principal of the
college is the Chairman of the Union. The Principal along with the Prof-in-
charges of the respective secretary ship guides the nenbers in all activities
in executing their duties. The representatives are el ected through el ection
which is held during the nonth of Novenber — Decenber every year. The newy
el ected nenbers of student’s Union took charge for a period of one year from
the tinme they take charge until the next Union is fornmed. The mmin objectives
of the student’s union is to maintain discipline in the college by way of their
i nvol vement and participating in the adm nistrative and academ c activities.
St udents Uni on organi zes Col | ege Week, Sports Meet, Annual Fresher’s Meet,
Debating Conpetition, Cultural and Literary Meet, Teacher’s Day Cel ebration,
Soci al Service Canp, NSS Canp, Excursion, Publication of Annual Magazi ne etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?




5.4.2 — No. of enrolled Alumni:

13

5.4.3 — Alumni contribution during the year (in Rupees) :

6000

5.4.4 — Meetings/activities organized by Alumni Association :

ALLUVNI ASSCCI ATI ON HELD MEETI NG I N A YEAR DI SCUSSI NG FOR PARTI Cl PATION I N THE
DEVELOPMVENT OF COLLEGE

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The coll ege practices decentralizing and participative managenent in
consul tation with heads of departnment of both science and arts faculty
teachers. The coll ege believes in decentralized governance and participative
managenent. Teachi ng and non-teaching staff nenbers share the admnistrative
responsibility of the college and contribute in snooth working of
adm ni stration. The college constituted different committees for snooth
functioning of academi ¢ and administration of the college. The success of a
college is the result of co-ordinated efforts of all work towards up keeping
the vision of the college. The coll ege focuses on decentralization by extending
equal opportunities to all in the functioning of the college. The Principal is
the admi ni strative and academ c head of the college. The Principal works in
consultation with various comm ttees conprising heads of department, faculty
menbers and representatives of non-teaching staff. The College Conmittee is
accommodati ve and encourages all the stakehol ders in decision naking of the
coll ege. The conmittees | eaded by the Principal finalizes all the outconme and
deci sions taken in the Academi c Council which in turn has the power to nodify
the decisions taken in the nmeeting pertaining to the Academic Affairs and
functioning of the college. 1QAC. Constituted as per NAAC guidelines, it
i ncludes representatives of parents, teaching, non teaching staff and society .
Faculty menbers are given representation in the various comrttees and all owed
to conduct various progranmes to do their abilities. They are encouraged to
devel op | eadership skills by being in charge of various academ c co curricul ar
activities. They are given authority to conduct educational tours, organise
Soci al Service Canp, NSS Canp, Literary Meets, Quiz Conpetition, etc. They
appoi nted as co-ordi nator, convenor, in charge, Oficer-in-charge (O C,
Assi stant O ficer-in-charge (AOCC) of various exans/ Sem nar/Wrkshop/ Conf er ence
etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent The col | ege organi zed interaction
programmes anmong the faculty nenbers
for devel opnent of human resources. All




| eave rules followed as per the
Gover nnent of Mani pur. The coll ege
al ways hel ps the teachers to avail the
research grants in respect of the
teachers who are undergoi ng Ph.D. under
m nor research projects or mmjor
research projects of the UGC. The
coll ege grants study | eaves on duty to
all the teachers who are undergoing
Ph. D. The coll ege al so deputes the
willing teachers to participate to the
state |l evel, national/international
sem nars, conferences and workshop

Adm ssion of Students

An admi ssion commttee having 11
menbers fromdifferent subjects decided
the process of adm ssion and do the
needf ul includi ng node of adm ssion,
reservation etc. The adm ssion process
is highly transparent. Rules and
regul ati ons of the University are
strictly followed. Adm ssions are
purely on nmerit basis. The Cut off
mar ks of various courses are displayed
on the college notice board. Each
application is processed and verifi ed.
Wonen students are given 1 relaxation.
The college strictly follows the
reservation policies of Governnent for
adm ssi ons.

Research and Devel oprent

The col |l ege has no separate budget
for research and devel opnent, but
encourages to the teachers for doing
research and publication. They are
encouraged to participate nationa
sem nars, conferences and wor kshops
organi zed by different universities and
col | eges. Sone departnents |ike Physics
and Zool ogy having research roonms with
wel | equi pnents for doing research
wor ks.

Exam nati on and Eval uati on

Exam nation and eval uation process is
foll owed as per Manipur University
rules at the end of each senmester. In
addi tion, class test and internal test
exam nation is al so conducted for
effective learning of the college. The
departnents hold regular nmeetings to
ensure that the teachers take regul ar
class tests, assignnent, presentations
etc. Record of syllabi covered every
nonth i s maintai ned by each departnent.

Teachi ng and Learni ng

Lessi on plans, group discussion, hone
assignnents, field work/study tours.
The col |l ege continuously inproves its

i nfrastructure and i ncorporates new
technol ogy, tools and aids, to inprove




wor kshops,
| aboratory visits,

the teaching and | earning processes.
Teaching is supplenmented wth

educational tours,

field trips.

Curricul um Devel opnent

course i

Canchi pur.

Depart nent al
pl anni ng and syl | abi
fram ng guidelines for their respective
courses and nmi ntai ni ng of standards of
curricul um and
Curriculum and syl | abus
oriented or job oriented
course - Tourism
and Hospitality Managenent is provided
by the Directorate of Hi gher Education
under State RUSA Project schene.

i nstruction,
exam nati on.
for skill

ke vocati onal

Curriculumis designed as per rules
prescribed by the Mni pur University,
Faculty menbers are part
Conmittee of courses,
commi ttees for curricular
are involved in

Uni versity

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

No Data Entered/ Not Applicable !!!

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional

bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended |professional body for

for which financial
support provided

Name of the

which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L Nill Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L Nill Nill Nill Nill
No file upl oaded.




6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
LOAN FACI LI TY LOAN FACI LI TY FREE STUDENTSHI P AND
AWARD

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Coll ege I QAC constitutes conmittees for snoboth functioning of acadenic,
and financial activities. The college do not have internal
financial audit is done at the end of financial year.

adm ni strative,
audit system External

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion 111)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L Nill Nill
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes Nill Yes Board of
St udi es
Admi ni strative Ni |l Local audit Yes Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. The Col | ege does not have a fornmal parent teacher association but, the
coll ege ensures a healthy interaction with the parents. 2. Departnents al so
organi ze their departnmental orientation programme for an interaction wth
students and parents. Parents actively participate and give their suggestions

in the neetings of IQAC. 3. Conpul sory participation of students in co-
curricular activities of the college. Parents give suggestions and feedbacks in

t he Annual parents teacher neeting organi zed by the coll ege.

6.5.3 — Development programmes for support staff (at least three)

1. The college authority encourages non teaching staff to pursue conputer and

account training outside the college. 2. The college authority encourages
teachers for doing research projects fromtime to tine. 3.The college authority

encour ages teachers for doing further studies like Ph.D. and MPhil. etc.

6.5.4 — Post Accreditation initiative(s) (mention at least three)
submtted to the Governnent for providing wall

fencing of the

1. Proposal




col l ege canpus. 2.C eanliness programes were held frequently. 3. Proposal to
the Governnent for maintaining library and roads inside the coll ege canmpus.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Meeting of 22/ 09/ 2019 Nill Nill 11
| QAC to do
hi gher
studies |ike
Ph. D. and
M Phi | .
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
NI L Nill Nill Nill Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The percentage of power
sources Installation of

requi renment of the College net by the renewabl e energy
rooftop solar panels in research | aboratory of Zool ogy

Depart nent for power backup. Reduci ng energy consunption by use of |ow energy
bul bs and light fixtures(CFLs, LEDs), Use of anbient |ight as nmuch as possi bl e,
students and staff are strictly advised to switch off all fans, lights in the

cl assroons and Laboratories when they are not in use. Regul ar checkings are
conducted to maintain the environment eco-friendly.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to




ntages local

community
2019 Nill Nill 05/ 06/ 2 1 Tree pl 60

019 antation | C eaning

programe | and tree
and pl antatio

soci al n of
servi ce. col | ege
canpus

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

NI L Nill Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
(bservati on of 05/ 06/ 2019 05/ 06/ 2019 60
Worl d Environnent
Day
(bservati on of 15/ 08/ 2019 15/ 08/ 2019 50

thirteen August and
fifteen August for
Nat i onal
I nt egration.

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Seasonal tree plantation organized by the enployees. 2. Mnimal use of
Pl astics and harvesting of rain water in well naintained ponds in the college
canpus. 3. Regul ar social service activities and cl eanliness drives through NSS
programes. 4. Use of |ow energy consuming |ight and LED bul bs. 5. Use of power
back up through solar panel in the college canpus ( Adm nistrative bl ock).

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | Title: Review of teaching and |earning eval uati on process.
CGoal s: To know the opinion of the students regardi ng teaching, |earning
eval uati on process in the College. Context: Review neeting was conducted with
students in 15 departnents and one physical education teacher. The itens
include : 1. Syllabus covered in the class both in general and honours courses.
2. Classes held as per academ c routine. 3. Punctuality of teachers in the
class and punctuality of students in the class. 4. Any problemw th teaching
—l earning process, internal assessnents and practicals. 5. Availability of
books in the Library. Practice : The Coordinator | QAC, teachers of 15
departnent and one teacher of physical education along with other interna
menbers prepare the schedule with date and tinme of the review neeting with
students of different departnments and placed before the Principal and convey
about the review neeting. Encouragenent prograns and activities includes
suggestion, nodes and nethods to do good performances as well as to get high
marks in the university and conpetitive exam nation. Al the nenbers were
present in the neeting. Evidence of success: Mst of the students participated
in the face to face review neeting. Governing Body nenbers appreciated the
initiatives of the Principal, teaching and non-teaching staff. The students are




al so very happy to convey their problens and suggestions . The neeting was
conducted in a very friendly manner and proved that the teacher Student
relation is strong positive. Problens encountered : Many students coul d not
attend the review neeting for practical exam nation. Best practice Il TITLE
Students academni c enrichment through special |ectures organi sed by 15
departnents with physical education teacher. Goals : To aware, enrich update
students with new devel opnment in different fields. To learn new things fromthe
em nent resource persons. To make them participate actively in sharing exchange
of thoughts and new i deas. To build self confidence and accountability towards
society. Context : In the acadeni c session 2018-2019 frequent special |ectures
were organised by fifteen Departnent in connection physical education
Departnment of this college for students . The schedul e for organising the
programre was prepared by the coordinator, QAC with the help of heads of the
Departnment and it was approved by the Acadenic comrittee. Practice : The
different departnments of the coll ege organi ses special |ectures for students to
mai ntain the vision to equi p and enpower students with relevant know edge,
competence and creativity to face chall enges. Evidence of success : Seventy
four teachers and many students participated in different special lecture
organi sed by the college. Students actively participated in the interaction
progranmme. Sone of the students presented papers in front of the resource
persons and they are well appreciated by the resource persons for their
presentation. Problenms encountered : The programre unable to organi ze
t hroughout the year because of students internal assessment and practica
cl asses.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institute is performng its academ ¢ and ot her valuable activities by
provi ding opportunity and priority to science, arts and physical education in a
very distinctive way. Education in skill devel opnent course including B.Voc.
course, able to achieve nore in their future career |ike enmployment and for
participation in the society. Students are the pillars of this nation. College
havi ng proper theory including practical classes, co-curricular activities,
literary programes, seninars, workshops, study tours and conputer training
whi ch are helpful in the University exam nations as well as comnbi ned
conmpetitive exam nations. The institute having two faculty and 15 departnments
i ncluding both Science and arts stream Extension activities through NSS, Ganes
and Sports, Cultural progranmes, blood donation canp, social service, yoga are
provi ded. Students participated in the sports and cultural events- State as
wel | as National, wi nning and obtaining nedals in the inter college and state
events. The col | ege organi zes interaction progranmre, blood donation canp,
soci al service, yoga, environnent awareness progranmes, tree plantation
programe for building up a personally fulfilling integrity, unity and
strength, protection o environment as well as to bring good character of the
human. The col |l ege focuses on not only the classroomteaching and | earni ng but
al so organi zed and engaged in other activities such as sem nar, workshops
i nteraction progranmes, games and sports, cultural activities etc. for both
students and teachers. The college provides library facility and can provide
both hard and soft nmaterials. The college also registered N-LIST for teachers
for receiving literature through internet. Not only to prepare its students for
obt ai ni ng degrees, it has also cultivates self know edge and self-realization.
These are very necessary to make the future of the society and nation. The




curricul ar aspects of the college has distinctive characters offering a w de
range of diversified, flexible and inter-disciplinary courses which are
rel evant to the soci o-econom c needs at the regional, national and gl oba
standard. As the college is set in a rural area, it provides a unique
opportunity for poor students as well as SC , ST and OBC students especially
fromthe rural area, equally as their counterparts in other better devel oped
parts of the state as well the country, to take up these courses which are nade
avai l able to them at cheaper cost.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

Applied for opening of B. Voc. courses to University Grants Conm ssion in four
disciplines i.e., Agriculture, Horticulture, Pharmacy and Sports and Physi cal
education. To enhance the sports, NSS and cultural activities. To encourage for
notivation to the teachers, staff and students to participate in
sem nar/ conf er ence/ wor kshop/ i nteracti on programres and soci al works.
Beautification of the college to keep need and cl ean canpus. To encourage the
teachers to publish their finding of research and research articles in peer-
revi ewed and UGC reconmended journal s.




