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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

THAMBAL MARI K COLLEGE

Name of the head of the Institution

O KULLABI DHU SI NGH

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03852564398
Mobile no. 9862490384

Registered Email

principal t rcO3@nail.com

Alternate Email

smai banBO@nai | . com

Address O NAM
City/Town O NAM
State/UT Mani pur
Pincode 795134

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

DR. M SHOMORENDRA S| NGH

Phone no/Alternate Phone no.

0385256439898

Mobile no.

9862490384

Registered Email

snmai banB0@mai | . com

Alternate Email

principal t rcO3@nuail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://thanbal nari kcol | ege. ac. i n/ agar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://thanbal nari kcol | ege. ac. i n/ acade
m cs/ acadeni c- cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
2 B 2.04 2016 16- Sep- 2016 | 15- Sep-2021
6. Date of Establishment of IQAC 01- Mar-2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Meeting of | QAC

25- Nov- 2017 10

Meeting of | QAC

10-Jan- 2018 10




01

Meeting of | QAC

22- Sep-2018

10
01

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

ZO0LOGY
DEPARTMENT:
Thanbal Mari k
Col | ege

RESEARCH
PROIECT

DST

2014 2408400

1095

View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Encouraging teachers for
syst em of

doi ng m nor

Col | ege.

i ncreasi ng the nunber of Ph.D.
Enhanci ng the organi zation of National/State |evel
4. Encouragi ng the nonteaching staff for further computer

and maj or research projects. 2. Support
faculty holders in the College. 3.
wor kshop/ Seminar in the
and account

training. 5. Renovation of sone classroomns.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year




Plan of Action

Achivements/Outcomes

To strengthen extension activities.

Department wi se extension and field
studi es are supported and cooperated by
the 1QAC. activities inproved. College
Level extension activities are

organi zed by the NSS Unit of the
college with the initiatives of the

| QAC

To organi ze sports & cultural neets.

Organi zed I nter House Col |l ege | evel
cultural and sports neets by the
Students Union of the college with
support of the | QAC. Thanbal Marik

Col | ege hosted Mani pur University Inter
Coll ege Meet in sone itenms with the
support of the | QAC

To strengthen Curricular and
cocurricular activities

Mai nt enance of curriculum delivery
systemis |look after by the |QAC with
Board of Studies Planning Conmittee.
Extra and tutorial classes are proposed
for weaker students of the college.
Different departnents of the college
are advice to organi ze cocurricul ar
activities for the students of the
col | ege

To prepare academ c cal endar.

Academi ¢ cal endar is prepared by the
Board of Studies Planning Conmittee
with the instruction of the | QAC. On
the basis of this calendar all the
curricul ar and extracurricul ar
activities of the college are

per f or med.
ViewFile

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date

GOVERNI NG BODY 05- Feb- 2018

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management No
Information System ?

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1.1.1-Institution has the nechanismfor well planned curriculumdelivery and
docunent ation. Explain in 500words The col |l ege prepares specific academnic
cal endar under the guidelines of the Manipur University on the basis of the
University Grants Conm ssion, New Del hi. As per Manipur University academc
session and exam nation cal endar 1st, 3rd and 5th senester sessions are
normal |y started by July every year. Just after the announcenents of the UGC
and Affiliating University, the Directorate of University and H gher Education
CGover nnent of Mani pur called neeting of all the Principals of the Aided and
CGovernnent Col | eges. Under the guidance of the higher authorities, the Board of
Studi es and Pl anning Comm ttee, Thanbal WMarik Col | ege prepared the college
academ c cal endar. Action plans for effective inplenentation of the curricul um
is prepared with full co-operation of the faculty nenbers considering al
probable difficulties that may arise during the session. This is an effective
mechani smto achieve the goal of conpletion of the curriculumin the teaching
and | earning process. Faculty menbers of each departnent prepare schedul e of
work for the semester exami nations and are made available in the department for
reference. Accordingly a tine table of the students is prepared. Teachers are
taking an inmportant role in the process. Hence teacher shaves to nmaintain the
time table. The list of holidays based on the University and state Governnent
hol i days is prepared and put on the notice board in the begi nning of each
academ c session. In the Departnental |evel, departnents held their own
strategies for full delivery of the curriculum Departnental neetings are held
regul arly. Individual departnments prepare their own tinme tables based on the
college tine table which is prepared within the framework of the institutiona
academ ¢ cal endar. Head of the Departments held regular neetings with the
Principal who is the head of the institute and highlighted the status of the
departnental concerns. In the neeting teaching nethods were al so di scussed to
achieve effective I earning. The contents of the syllabus is discussed and
di stributed anobng the staffs. Reference curriculuns are adopted in suppl enent
to the prescribed one for effective inplenentations. Besides the syllabus,
subj ect teachers conducted field studies, |laboratory practical and project
studies for first hand information related with the prescribed syllabus. For
acknow edgi ng about the effectiveness of the curriculumdelivery system
subj ect teachers, under the |eadership of the Departnental Head, conducted
internal assessnent test, student sem nar, synposia etc. Care is taken to
complete the curriculumin the stipulated tinme. Unit tests or interna
assessnent exans are conducted during the course. And feedbacks fromthe
students are collected and anal yzed departnent wi se. Extra classes are taken if
requi red or demanded by the students. Individual teachers are prepared their
own | esson plan for his/her volune of syllabus and practice to cover it. The
col | ege nanages to purchase standard up-to-date textbooks, reference books,
| ocal and national newspapers and co-curricul um magazines for college library
to facilitate the faculty and students as well. Sonme extended departnental text
books are al so purchased. The use of college library by students and faculty is
al so given

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

Ni | Tourism 01/ 07/ 2017 365 Yes Yes




and
Hospitality

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
13

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Tourismand Hospitality

01/07/ 2017

13

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

1.4.2-How t he feedback obtained is being analyzed and utilized for

overal |

devel opnent of the institution? (maxi mum 500 words) For nmi ntenance of proper
curriculumdelivery systemand its outcones, Thanbal Marik College collected

f eedbacks fromthe student, teacher, parents and the alumi. Feedback forns are
prepared by the Board of Studies Planning Conmittee in separate for the above
mentioned entities. Before dispatching the feedback fornms, the Coll ege
Princi pal checks properly. The coll ege prepare sone 5/6 questions and




distributed to the students or stakehol ders. But these few questions contain
the overall information needed by the college for future academ c enhancenent
and the environnent of the college. Every senester of every year, the contents
of the question are nade changes on the basis of the social and acadenic
scenari o. Respondents are giving full liberty for expressing their experiences,
i deas, suggestions etc. This systemis quite confidential for others, no one
can acknow edge except the College Principal and the Board of Studies Pl anning
Committee of the college. W ask regarding the contents of the syllabus, the
standard of the syllabus in conparison to other Universities, will it be
suitable for further studies etc. Their responses are collected and discussed
departnent wi se. If necessary the findings are brought to the know edge of the
Principal for further necessary action. There is a colum of ‘Any others’. In
this part the respondents are free to express their views for curriculum and
col | ege devel opnent. Teacher’s feedback is another inportant part for checking
for further devel opnent of the college including the teaching |earning process,
research and extension, infrastructure etc. For this purpose, response of the
i ndi vidual teachers is collected. Those questions are mainly based on the
student’s performance in the exam nations/unit testes/assignnments. Toget her
with it the markings to the students for their nbde of presentation in the
exam nation is also considered deeply. Alumi feedbacks are also collected.
Response fromthe alumi is poor but these few give an i mense value in the
curriculum devel opnment of the college. Fromthe Alumi feedbacks, the college
can acknow edge how far the present syllabus is appropriate for further

studi es, appropriate or not appropriate in the job market, social
responsibilities etc. Parents are al so anot her stakehol der from whomthe
col |l ege can acknow edge the nerit and denerits of all the activities and pl ans
of the college. Therefore, Thanmbal Marik Coll ege collected feedbacks fromthe
sel ected parents. If there is any m sunderstanding with the activities of the
col l ege or any conplain regarding the teaching -l earning process of the

coll ege, the college Principal invites the parents individually and discussed
the matter in detail. Common issues, which are reflected in the feedback, are
al so discussed during the Parents-Teachers Meeting.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Honour s 140 180 91
BA Honour s 280 300 182
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 700 Nill 76 Nill 76

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)




Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
Nill Nill Nill Nill Nill Nill

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring system is available at Thambal Marik College. The main purpose of this system is to make
good relationship between teachers and students of the college for strengthening teaching learning process.
Teacher mentors are like the guardians to help the mentees and provide a room for the students to depend upon
the teachers for their all round development as a student. Students of B.A/B.Sc. of different subject are divided
into small groups. At the beginning of each session, the Board of Studies Planning Committee, Thambal Marik
College calculated the Mentor-Mentee ratio on the basis of the total figure of students admitted in that respective

academic session. The number of mentees per mentor is varied from year to year, but it is not more than ten
students per teacher mentors. Just after the college induction programme of the respective academic session,
the teacher mentors are introduced to their respective mentees by the Board of Studies Planning Committee. If
possible parents are also invited and explained about the role of teacher mentors for their wards. Teacher
Mentors observe the learning capacity of the students first. They collect information about the problems, method
of teaching is benefited or not, any supplementary or reference studies in supplement to their course curricula,
and extra-curricular interest of the students etc. Teacher mentors interact with students regarding their active
participation in the society, academic related issues. The role of the teacher is not only teaching but also to look
after their students in all respects such moral education, behavior in the society, participation in student activities.
The students are free to interact with the teachers beyond classrooms also. The mentors maintain the biographic
details of each individual mentee including their educational background and socio-economic status. They also
maintain record of their class attendance, class performance and academic progress. Mentoring system act as a
mechanism to improve the bond between students and teachers. They support the mentee in skill development
through observation and assessment. On the basis of the report of the Teacher Mentors, the college Principal
calls joint meeting of Teacher Mentors and Career Counseling and Guidance Cell of the College. With the
decision of the meeting extra classes are conducted for the weaker or the slow learners. External Resource
Persons are invited for the advance learner groups for their future studies. Those students, who are responded
to the Teacher Mentors are called by the college Principal first with the reports of the Teacher Mentors and tries
to understand the problems of the students. Then gives advice and counseling for their improvement. If any
student/s, which are not responded in this condition too, the college Principal calls the respective parents and
tried to solve the problems.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
700 76 1:9
2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
Nill Ni |l Nill Nill Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers

receiving awards from
state level, national level,
international level

Designation Name of the award,

fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.




2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc Nill 6TH SEM /2018 08/ 05/ 2018 10/ 07/ 2018
BA Nill 6TH SEM 2018 08/ 05/ 2018 10/ 07/ 2018

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Thambal Marik College is affiliated to Mani pur University and follows the
syl l abus, rules and regul ations prescribed by the affiliating university. Even
though the affiliating university has no proper marking systemof the college
i nternal exam nations, Thanmbal Marik College is conducting continuous college
| evel internal exam nations and eval uations for checking the outcomes of the
curriculumdelivery systemand its related matters of the college. Al the
departnents of the college conducted Unit Test (oral and witten). Senester
system commenced fromthe year 2010 to the colleges affiliated to Mni pur
Uni versity and senester exani nations are held during May-June and Novenber -
Decenmber nornally. Students are allowed to appear in the senmester end
exam nation after strict screening of the internal assessnent and attendance.
In each senester B. A/B.Sc. students have to appear class tests exanination and
i nternal assessnments exam nations conducted by the college itself. No student
is allowed to appear in the final exam nations w thout appearing in the class
tests and internal assessnments. Students have to attend at |east 70 of
attendance. Students’ attendance is also strictly maintained by the subject
teachers and absentees are reported to the college Principal through the Board
of Studies Planning Comrittee of the College. Reason for the absent and action
taken reports are evaluated through the teacher nmentors by the coll ege
Princi pal. Extension and voluntary social activities of the students are al so
counted by the college. Active NSS Volunteers of the college are noninated to
the affiliating university by the college. Their activities are acknow edged by
the university too.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academi c Cal endar is prepared by the Board of Studies Planning Conmittee at
Thanbal WMarik College on the basis of Mnipur University Academ c Cal ender and
orders of the Directorate of University H gher Education, Governnent of
mani pur. Acadeni c Cal endar is issued before starting new academ ¢ session to
ensure proper teaching-Iearning process and continuous evaluation. It is also
distributed to the faculty nenbers through Heads of Departnents and non-
teaching staff, displayed in the Notice Board of the college. The tentative
schedul es of examinations are specified in the academ c cal endar and foll ow the
same throughout the session. The schedules for all activities as per guidelines
of Mani pur University are categorically nmentioned in the academ c cal endar. The
dates of class tests and internal assessnment examni nations are decided by the
departnents concerned based on the coll ege academ ¢ cal endar. The dates and
times of exam nations are notified to the students in tine. The tentative
schedul e and dates of activities of NSS, Career Counseling, sports and cultura
activities are also given in the acadenic cal endar. Schedul e of other
activities such as parent teacher neeting, College fresher’s neet and ot her
cul tural programres, sports etc are also nentioned in the academni c cal endar.




Acadeni ¢ Cal endar
tutori al

is al so uploaded in the college website.
for the weaker students are nentioned in the college tine table frame

Extra cl asses and

on the basis of the coll ege academni c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://thanbal nari kcol | ege. ac. i n/ wp-
cont ent / upl oads/ 2021/ 05/ Pr ogr ammeout cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
GEO BA HONS 30 29 97
ECO BA HONS 20 14 70
EDU BA HONS 61 54 88
POLSC BA HONS 19 14 74
GEO BSc HONS 6 6 100
PHY BSc HONS 1 1 100
BOT BSc HONS 19 8 86
Z00 BSc HONS 41 24 76
STAT BSc HONS 6 6 100
CHEM BSc HONS 5 2 38
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Nill Nill Ni Il

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

A Three Day Wrkshop on-
Soft Skill Education: A
Way for Protection of IPR

1. Anthropol ogy 2. Hone
Sci ence

21/ 12/ 2017




and Successf ul
Ent repr eneur shi p
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA Ni |l Nill Nill NIl
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA Nill NIl Nill Nill NiTl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NA Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA Nill Nill Nill Ni Il Ni Il Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA Nill Nill Nill Nill Nill Ni |l




No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 3 22 5 Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donati on NSS unit TM, MO 3 40
awar eness Progranmm Bi shnupur
Cyber Crine NSS unit, TMC 1 30
awaeness Nanbol Police
7 days Speci al NNS Unit , TMC 1 10
Canp
7 days Speci al NNS Unit , TMC 1 10
Canp
bservance of NSS Uni t 5 35
Worl d yoga Day

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

Nill

Nill

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Sani tati on NSS UNI T, TMC Awar eness 1 10
G obal NSS Unit TMC Awar eness 1 10
WAr m ng
Stress NSS Unit TMC Awar eness 1 10
Managenent
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

Nill

Nill

Nill




No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

NA Nill Nill Nill Nill Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill Nill Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

266470 266470

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroons with LCD facilities Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version

Year of automation

NA

Nill

Ni Il

2021

4.2.2 — Library Services

Library
Service Type

Existing

Newly Added

Total

Text
Books

3948

Nill

Nill

Nill

3948 Nill

595
Ref erence
Books

6 Nill

Nill

Nill

5956 Ni Il




Jour nal s 7 Ni Tl Nl Nl 7 Ni |l

O hers(s 3 Nill Nill Nill 3 Nill
peci fy)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NA Nill Nill Nill

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 16 1 0 0 1 1 0 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 16 1 0 0 1 1 0 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NA Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
266470 Nl Nill 266470

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for maintaining and utilizing physical, academ ¢ and
support facilities-laboratory, library, sports conplex, conmputers, classroomns
etc. (maxi mum 500 words) (information obe available in institutional Wbsite,
provide |link Laboratory: The |aboratory equi pnments and ot her accessories are
regul arly checked by the concerned HODs and the systematic mai ntenance of them
is done by the laboratory attendants concerned. Al the consumabl e and non-
consumabl e itens are separately recorded in departnental stock registers for
physi cal verifications. Necessary workabl e experinental equi pnents and manual s
are issued to the students after records at the tine of practical classes by




the Lab. Attendants after getting instruction fromthe concerned teacher.

Li brary: The college library is under the control of the college librarian. Al
the departnental texts are properly kept in the respective shelves after
verification and records which are carefully supervised by the |ibrary booknman.
The librarian and his staff regularly check the books, journals, magazi nes and
catal ogues. The librarian and his staff regularly review ng and eval uating
books and cat al ogues, make a list of books and display the updated |ist of
books senester wise in the board. Library books are issued to the faculty
through card system The library is opened fromlOam-3. 30pm The issued and
returned books are properly nmaintained in record books. All departments have
separate departnental library cells also. The departnmental library in charge
nmakes a new entry of books as available in the departnent |ibrary, arranges and
manages books subject-wi se in the bookshel f and make the entry accordingly. At
the end of senester he/she prepares a report about how many books got i ssued,
returned or m splaced, prepares requirenent of new books and journals that are
required according to the new syl |l abus and submt the proposal to the Principal
accordingly through head of departnents. Sports conpl ex: Regarding sports
conpl ex Thanbal Marik Col |l ege has provisions for both indoor and out door ganes.

Two pl aygrounds, one big and one small, are there inside the coll ege canpus.
Qut door ganes |ike annual sports, football, hockey, volleyball etc. are being
held in the college field inside the canpus. The coll ege has two halls of which
one is indoor hall and the other hall is nultipurpose hall. |Indoor ganes such
as Vol | eyball, Badninton and other ganmes are played in these halls. Conmputers:
The Coll ege has 16 conputers for different purposes- one in the Principal’s
room two in the Admnistrative cell, one in the Exam nation section, two in

the library, two in the I1QAC office, one in the statistics departnment, the
remaining 7 (seven) are in the Conputer |aboratory. Al the files of the
conputers are nmmi ntai ned and updated by the authorized persons. Besides,
departnents of Physics and Zool ogy have one conputer each procured from
research projects funded by UGC. C ass Roons- Al the class roons of the
coll ege are well equipping for mnimmteaching | earning system Above the 30
wel | equi pped general classroons, departnental classroons are there for sone
departnments. LCD classroons are installed in Physics and Zool ogy departnents.
Cl ass roons and | aboratories are maintained cleanliness by peons and concerned
| aboratory attendants.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NA Nill Ni |
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Schol arship OBC 66 365400
SC
b) I nternati onal Nill Nill Ni |
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled




Touri sm and
Hospitality

01/ 07/ 2017 13

RUSA

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NA Nill Nl Nil I Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 45
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Ni Il Nill Nill Ni Il
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 Nill Nill Nill Nill Nil |

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Vol | eybal | Chanpi onshi p

Activity Level Number of Participants
Inter college football state Nl
Chanpi onshi p
Inter college State 70




Inter college Westling State 20
t our nanent

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Activity of Student Council representation of students on academ c
adm ni strative bodies/conmttees of the institution (maxi nunbOOwords) The
coll ege has a student’s council known as Thambal Marik Coll ege Students’ Union
fornmed under the directive of Director of University and Hi gher Education,
Governnment of Mani pur. The conposition of the students’ Union is as foll ows:
1. General Secretary 2.Finance Secretary 3.Magazine Secretary 4. Social Cultura
Secretary 5. Ganmes Sports Secretary 6. Debate Extension Secretary 7. Grls’
Common Room Secretary 8. Boys’ Commobn Room Secretary. The col |l ege nmakes a good
platformfor participation of students in various academ c and adm nistrative
bodi es. This platformenpowers the students in gaining | eadership qualities,
di sci pline, execution skill etc. The Principal of the college is the President
pf the Union. He/she along with the Prof-in-charges of the respective secretary-
ship guides the union nenbers in all activities in executing their duties. The
students’ union nmenbers are el ected through election which is held during the
nmont h of Novenber-Decenber every year normally. The newly el ected nenbers of
student’s Union took charge for a period of one year fromthe tine they take
charge until the next Union is fornmed. The nain objectives of the student’s
union are to maintain discipline in the college by way of their involvenent and
participating in the adnm nistrative and academ c activities. Students’ Union
organi zes Col | ege Week, Sports Meet, Annual Fresher’s Meet, Debating
Conpetition, Cultural and Literary Meet, Teacher’s Day Cel ebration, Socia
Service Canp, NSS Canp, Excursion, Publication of Annual Magazi ne etc. Under
the | eadership of the college principal, Students’ Union organi zed extension
activities to the local areas. They are guided by the Teacher in Charges. The
Thanbal Marik Coll ege Students’ Union took active part in all the academ c
programres of the college, like, sem nar, workshop, synposium sensitization
programme etc. They took active role in the nmaintenance of proper curricul um
delivery systemof the college. They give all the information of the problens
of teaching learning systemto the college Principal with proper evidences and
suggest policies and progranmes for the devel opnent of the college. The college
principal invites the Students’ Union even during the neeting for future plan
of action for the welfare of the students and devel opnent of the college. From
time to tine, the Students’ Union draws the attention of the college authority
for infrastructural devel opnent, renovation of the college buildings, interna
approach roads etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No




5.4.2 — No. of enrolled Alumni:

20

5.4.3 — Alumni contribution during the year (in Rupees) :

50000

5.4.4 — Meetings/activities organized by Alumni Association :

1. Meetings organised with present students (10.3.2018) 2. Meeting organi sed
wi th Teachers (12.3.2018) 3. Meeting organi sed with NonTeachi ng
Staff (17.3.2018) 4. Actively participate in Social Service and Pl antation
Programme on Worl d Environnent Day, Coll ege, Foundation Day, Teachers’ Day and
Annual Social Fresher’s Meet.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The adm ni strati on and nmanagenent of Thanbal Marik College is not a centralized
one. Fromtop to bottom the college practices decentralizing and participative
managenent system Thanbal Marik College is a government aided college. College
managenent systemis in the hands of the Governing Body of the College. But
they shared all the acadenic and adm nistrative systemwith the faculties of
the college. Al the teaching and non-teaching faculties of the college sel ect
one representative. That representative is a nenber of the Governing Body of
the College. The college Principal is also a nenber of the Governing Body of
the Coll ege. Through these two persons, the Governing Body of the College
managed the coll ege administrative system The college constituted different
commttees for snooth functioning of academ ¢ and adm ni stration of the
coll ege. The nenbers of the committees directly contact with the Secretary and
Presi dent of the Governing Body for executing their assigned activities. For
acknow edgi ng the reaction and i npression of the college fromthe outsiders,
one local guardian is also included in the nenbership structure of the college
governing body. The Principal is the adninistrative and academ ¢ head of the
col l ege. He/ she works in consultation with various committees conprising head
of departnments, faculty menbers and representatives of non-teaching staff. The
Col l ege level Committees are accomopdative and encourage all the stakehol ders
i n decision nmaking of the college. The comm ttees headed by the Principa
finalizes all the outcone and deci sions taken in the Acadenic Council which in
turn has the power to nodify the decisions taken in the neeting pertaining to
the Academ c Affairs and functioning of the college. The success of a college
is the result of co-ordinated efforts of all work towards up keeping the vision
of the college. Parents —teachers neetings are also called by the college
principal fromtime to time and tried to acknowl edge and seek the ideas and
suggestions fromthe outsiders. The college focuses on decentralization of
adm ni strati on and managenent by extendi ng equal opportunities to all in the
functioning of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent The college is trying to produce




qualified graduates with innovative
know edge who can conpete and enter
into I'iberal global societies. Not only
the general graduate, skill based
vocati onal courses are al so opened at
this coll ege

Adm ssion of Students

First year (First Senester) enrol nent
and adm ssion is doing just after the
advice and information given by the
Directorate of University and Hi gher
Educati on Governnent of Mani pur on the
basi s of the Academ ¢ Cal endar. Second
year (third senester)and Third year
(fifth semester)admn ssions are doing
just after the previous senester
exam nation results are declared. Al
these activities are done by the
coll ege | evel admi ssion conmttee after
a m nute discussions about the process
of adm ssion and node of adm ssion,
reservation etc.

Research and Devel opnent

The col | ege conducted sem nars,
wor kshops, symnposiuns etc. for
collecting the first hand infornmation
and encouraged to write research papers
to both the teachers and students. Evan
t hough the coll ege has no separated
budget for research and devel opnent,
but encourages to the teachers for
doi ng research projects activities
different fromresearch funding
agenci es. They are encouraged to
partici pate national sem nars,
conf erences and wor kshops organi zed by
different universities and coll eges.

Exam nati on and Eval uati on

For eval uation of the progress and
probl ens of the teaching |earning
system of the coll ege, exam nation
assessnents are conducted in a
systematic way at the college |evel.
Senmest er exam nation and eval uation
process is followed as per University
rules at the end of each senester

Teachi ng and Learni ng

Both formal and infornal teaching
| earni ng process. Formally, classroom
teaching of the prescribed syllabus of
the affiliating university is adopted

at this college. Lesson plans G oup
di scussi on Hone assi gnnents,
fieldwork/study tours etc are doing in
this part. Informally, teacher nentors
contact with their student nentees and
noti vated and expl ai ned the students
about the devel opnent of their career
and skills.

Curricul um Devel opnent

Thanmbal Mari k Col | ege adopt ed




Uni versity,

i mprovenent

curriculum desi gned and prescribed by
t he Mani pur
coll ege has a well
delivery systemw th a purposeful
progressive and systematic process to
create rightful
teaching | earning system of the

Canchi pur. The

pl anned curri cul um

in the

col | ege.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Nill NA

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 5 Nill Nill 5000
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nl NA Nill Nill Nill Ni |l Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NA Ni |l Nill Nill Nill
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

EPF,

EPF

Nill




6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col |l ege Thanbal Marik Is a Governnent Aided College, run by a Governing
Body. This Governing Body has an Internal Audit Commttee selected for three
years. Annually this Comrittee audited the i ncone and expenditure of the
coll ege. The main income of the college is fromthe students’ adm ssion
Fundi ng for coll ege devel opnent fromthe governnent is very less On the basis
of this inconme and expenditure statenents, the Governing Body of the Coll ege
took up acadenically and infrastructural devel opnment activities strategically.
External financial audit of the college is done by the Local Audit Departnent,
CGovernnent of Manipur fromtinme to tinme. During this tine the Governi ng Body of
the Coll ege, College Principal and the Cashier shown all the incone and its
sources and expenditure with supportive docunents. The Audit Party is satisfied
with the presentation, the college got Audit report with their signatures and
they made sone queries which are needed to furnish within a stipul ated
tinme.

i f not,

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA Nill Nill
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Academ ¢ Yes Col | ege
Princi pa
Adm nistrative No Yes CGover ni ng
Admi ni strative Body

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent-Teacher Associ ation took active part in the inplenmentation of the
wel | planned curriculumdelivery systemof the college. 2. Supported in the
student centric plan and activities of the coll ege. Above the curricular and co
curricular activities, extension activities of the students are conducted from
time to tine. 3. Checking the wearing of college uniformand discipline

mai nt enance i nside the coll ege canpus

6.5.3 — Development programmes for support staff (at least three)

1. Encouragi ng nonteaching staff to pursue conmputer literacy training. 2.

Encour agi ng nonteaching staff to join account training progranmes fromtine to

time. 3. Supported the non teaching staffs in maintenance office files and
procedur es.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

submtted to the Government for inprovenent of library facilities

1. Proposal




including infrastructure above the reading materials |ike books, journal, news
papers etc. | QAC Thanmbal Marik College initiated to introduce e-Library System
at the college. 2. Frequent cleanliness and beautification progranmmes inside
and outside the canmpus including the plantation of trees were conducted. 3.
Organi zed programes for strengthening research and innovative activities for
both teachers and students were conducted and encouraged the teaching faculties
for conducting research activities with innovative know edge.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal No
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 | mpor t ance 10/ 01/ 2018 10/ 01/ 2018 10/ 01/ 2018 31
of Research
I nnovati on
in H gher
Educati on

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

(bservati on 08/ 03/ 2018 08/ 03/ 2018 21 43
of

| nt er nati onal

Wnen’ s Day

Tal k 20/ 08/ 2018 20/ 08/ 2018 18 49
Programme on
Grl Child
Education & Its
| nportance

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

ENVI RONVENTAL CONSClI QUSNESS AND SUSTAI NABI LI TY Mai nt enance of sustainabl e
environment is one of the inportant tasks that need to be done by the
educational institutions in this current global environnental scenario. The
institutions need to be conscious about this matter for different purposes. For
this purpose Thanbal Marik College also took up steps. The Col |l ege has Eco
Club. In collaboration with NSS Unit and sone departnents, Eco Club tried to
mai ntai n col |l ege canpus which is full of green trees and nedi ci nal and
i ndi genous plants. The green campus of the college provides a lot of facilities
to the students and teachers of the college for their scientific experinents




and study sanpl es.
know edge and skills too.

of Bi 0- Sci ences,

changi ng scenari o.

This step helps in the devel opment of enpirical
Tree plantation is doing by the college fromtine to
time with the cooperation and help of concerned forest officials.

checking are al so conducted to maintain the eco-friendly environnent.
under the | eadership of College Principa
regardi ng the sustai nabl e use of environnment as a part of gl oba
They al so expl ai ned about the inportance of natural

and cul tured species which are avail able inside the canmpus.
the coll ege canpus attracts with fresh air and shades during the hot summrer.

Asa matter

During winter cold wind are protected by these trees.

i nnovati ve

Regul ar
Facul ti es
give lectures
envi ronment

pl ant ed
of fact

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 05/ 06/ 2 3 1. Educat i 50
018 Canpai gn |onal deve
with the | | opnent
| ocal and Cl ean
cl ubs i ness
about the
i mportanc
e of such
col | ege
with eco
friendly
canpus
si tuat ed
j ust
si tuat ed
at the
road side
of the
nati ona
hi ghway
for
future ge
neration
with full
human
pot enti al
Nl Ni Tl Nl 02/ 07/ 2 1 2. Dist 2. Dist 40
018 ur bance ur bance
of the of the
col | ege col | ege
by soci o- |by soci o-




olitical -political-
econoni ¢ | econom ¢
i ssues i ssues

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Ni |

02/ 01/ 2017

? Normal wor ki ng hour -
9am 5pm except Sunday
and Public Holidays ?

Visiting Hour for
Qut si der-10.30 am - 3. 30pm
(12. 30- 1pm Lunch Break) ?
Bot h t eachi ng non
teaching faculties should
keep tinme and be
punctual, and be
avai l abl e at the coll ege
hours as per UGC
Gui delines. ? Teachers
shoul d prepare senester
wi se work/ |l esion plan as
per coll ege acadenic
cal endar. ? Students
shoul d enter attend their
respective classes as per
college time table with
proper college uniform
and | Card. ? Attendance
of the students should be
mai ntai ned strictly and
shoul d follow coll ege
rul es regul ati ons under
the directives of the
hi gher authorities. ? 1.
Bel ow 75 attended
student/s should not be
all owed to appear the
Uni versity Exanmi nation 2.
90 and above attended
student/s shoul d be
awar ded Principal’s Good
At t endance Award
accordingly. ? College
affairs should not be
interfere by any outside
st akehol ders. ?
Cl eanl i ness, nmai ntenance
of environnent and eco-
friendly campus shoul d be
given priority.
Extracurricul ar and
extension activities
should performfromtine
totine. ? No issue of
caste, community,
religion, class etc.




shoul d be devel oped in
the coll ege canpus. |dea
of universal brotherhood
and friendship should
kept in mnd. ?
At t endance Regi ster
shoul d mai ntain properly.
CAMPUS | S TOTALLY FREE
FROM REGGE NG SEXUAL

HARASSVENT
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Observation of 05/ 06/ 2018 Ni | 50
Wor I d Envi r onment
Day
Observation of 02/ 10/ 2017 Ni | 40
Gandhi Jayenti as a
mar k of Nati onal
Cl eanliness

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Environnent Protection Process: The Col | ege conducted acadeni ¢ progranmres on
environment friendly processes, environnent |aws, biodiversity maintenance etc.
These programes are conducted physically fromtinme to tine 2. Use of renewable
energy: The College is planning to start the use of non-conventional energy to
make eco-friendly environnent canpus. 3. Rain Water harvesting: The coll ege has
one well maintain water storage tank for accumul ati on and deposition of
rainwater. It is used for garden and | aboratories with proper treatnent. 4.
Efforts for Carbon neutrality: Al |aboratories of chenm stry and honme science
departnments have been using LPG which is carbon neutral. Besides, all the
vehicles are regularly checked for pollution control to restrict carbon
em ssi on and hazardous wastages. 5. Miintenance of Green Canpus: Plantation of
trees is done every year through NSS unit of the college with collaboration
with district forest departnent.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

FACULTY ENCOURAGEMENT PROGRAMS AND ACTI VI TIES OF THE COLLEGE Goal s: To
encourage the teachers for achieving further acadenic inprovenents of the
students. Context: In the acadenm c session 2017-2018 some programes were

organi zed and di scussed regardi ng i nprovenents of some students and teachers.
Some students’ shows good performances in the university exam nation and sone
teachers qualified in the university pre Ph.D. exam nation to pursue higher
studi es. Their nanes were placed before the Principal. Practice: Encouragenent
prograns and activities include suggestion, nodes and met hods to do good
performances as well as to get high marks in the university and conpetitive
exam nation. The senior faculty nenbers suggested to the young teachers for
further study like Ph.D.and MPhil, regarding data collection and presentation
of wor kshop, seninar and conferences. Evidence of Success: Sone students in
geography and statistics obtained good nmarks and pl aced position in the
Uni versity Exam nation. Some teachers are qualified pre Ph.D. exanmi nations to
conti nue higher study. Sone teachers published their research articles in sone
reputed journals. Problens Encountered : Sonme students and teachers coul d not




attend the di scussion programes and activities organized due to their theory,
practical classes and project work at that tinme. BEST PRACTICE Il TITLE:
FEEDBACK SYSTEM CGoal s: To receive feedback fromthe students and teachers on
the syllabus and its interaction regarding action taken. To receive feedback
fromstudents on their perfornmance and requirenents about the action taken for
i mprovenent. Context: Formats of feedback are provided to the students,
teachers, alumi and parents based on the teaching-Ilearning process, curriculum
other activities of the college. Practice: The feedbacks are collected by the
| QAC t hrough head of departnents for analysis. After analysis of the feedback,
| QAC placed it before the Principal for necessary action. Recommendation and
suggestion were mnutely discussed for further necessary action. The | QAC of
the coll ege prepares are porton the basis of the feedback based on teaching-
| earni ng eval uation process. After analysis of the students satisfaction survey
(SSS) by 1QAC, the report is placed before the Principal in the | QAC neeting
for necessary action. Evidence of Success: Mre classes were conducted for both
theory and practical as and when required by the students. A certificate course
is opened in the college for encouraging the students to get the jobs. Problens
encountered: Very few feedback received fromthe parents. Best Practice |
TI TLE: ENCOURAGEMENT OF TEACH NG LEARNI NG RESEARCH Goal s: To devel op academ ¢
at nosphere through well qualified and innovative skills of teachers Context: In
the academ c session 2017-2018 sone programmes were organi zed and di scussed
regardi ng i nprovenents of sone students and teachers. Sone students’ shows good
performances in the university exam nation and sonme teachers qualified in the
university pre Ph.D. exam nation to pursue higher studies. Their nanes were
pl aced before the Principal for further necessary action. Practice:

Encour agenent progranms and activities include suggestion and show ng gui del i nes
for research and extension activities, faculty programes for the teachers,
nodes and nethods to do good performances as well as to get high marks in the
uni versity and conpetitive exanination for the students. The qualified faculty
menbers suggested to the teachers for further study like Ph.D. and M Phil,
regardi ng data collection and presentati on of workshop, sem nar and conferences
and participation of faculty programmes |ike Oientation Courses, Refreshers
Courses, Faculty Exchage/ Devel opnent Programmes etc. Evidence of Success: Sone
students in geography and statistics obtained good nmarks and placed position in
the University Examination. Sone teachers are qualified pre-Ph.D. exam nations
to continue Ph.D Programes. Sone teachers published their research articles in
sone reputed journals. Problens Encountered : As maxi mum students of the
col l ege are bel onging to bel ow poverty |ine and poor background of their
schooling activities, to produce good students is very difficult but sign of
success is visible with the outcones with the perfornmance of the students. BEST
PRACTI CE || TITLE: FEEDBACK STUDENT MENTORI NG SYSTEM CGoal s: To recei ve feedback
fromthe students and teachers on the teaching learning systemand its rel ated
matters. To receive feedback from students on their performance and
acknow edgrment about the requirenents for further inprovenment through the
teacher nentors and to collect information about the problens and prospects in
the curriculumdelivery systemfromthe teachers. Context: Formats of feedback
are provided to the students, teachers, alumi and parents based on the
t eachi ng-1earning process, curriculumother activities of the college. Teachers
mentors are assigned with few students and acknow edge about the status of the
students and submt reports. Practice: The feedbacks are collected by the | QAC
t hrough head of departnents for analysis. After analysis of the feedback, | QAC
placed it before the Principal for necessary action. Recommendati on and
suggestion were mnutely discussed for further necessary action. The | QAC of
the coll ege prepares plans of action for further devel opnent on the basis of
t he feedback based on teaching-Ilearning evaluation process. After analysis of
the students satisfaction survey (SSS) by | QAC, the report is placed before the
Principal in the I QAC neeting for necessary action through the teacher nentors.
Evi dence of Success: This system gives a roomfor inprovement of the curricul um




delivery systemof the college as well as minute issues of the college can be

acknow edged by the coll ege and higher authority. Problens encountered: At the

begi nni ng students and parents are reluctant to subnit the feedback. Very few

f eedbacks received fromthe parents which are quit necessary for acknow edgi ng
t he exact issues of the students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Thanbal Marik College is performng its academic and allied activities by

giving priority to science, arts, physical and skill based education in a
di stinctive way. Skill oriented higher education including certificate, diplom
and degree |l evel courses in deferent trades are introduced in life skill form

Soci o-political and economc affairs are also explained in the form of
wor kshop, seninar, conference etc with internal and external resource persons.
Provi si on of basic know edge for undergraduate students for their future career
are trying to provide by this institution. Above syllabus based theory and
practical courses, the coll ege conducted extension activities, career oriented
programes, hands on training etc. The coll ege produced university toppers in
the University level exam nations in some departnents, |ike Statistics and
Ceography. Students participated in the sports and cultural events-national as
wel |l as international, captured nedals in the inter college and state events.
The college is trying to provide all the study materials, provides library
facility in both hard and soft form The college also registered N-LIST for
teachers for receiving literature through internet. Not only to prepare its
students for obtaining degrees, it has also cultivates self know edge and self-
realization. These are very necessary to nmake the future of the society and
nation

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

? To encourage the teachers for better formof teaching, |earning and eval uation
system ? To Enhance the voluntary service of the students including NSS
activities. ? To notivate the students and staff to conduct research and
i nnovative works including the participation of sem nar, workshop and socia
wor ks, and publication of standard books and articles. ? To create awareness for
comuni ty through awareness programre and cultural neets. Apply to conduct
Nati onal and state | evel workshop/sem nar/ conferences. ? To organi zed
cl eanliness and beautification of the college canpus.




